About our client
Our Client is a regional leader and leading facility management company across 21 countries.
Starting from a small platform as a facility management company, we have now grown to manage more than 50 million sq

meters of areas with 28 operating companies.
With consistency and dedication, Our Client crossed USD BN 1.5 in contract backlog achieving near 100 per cent client

retention.
We offer integrated facility management services from design and development to operational performance assessment,

review, stabilization, and transformation.
We believe in well-structured transformation by highlighting better strategies.

Requirement
Our clientishiring STP Technician/Operator for their project in Saudi Arabia Given below are the specifications pertaining to

requirements and benefits.

Criteria
e The candidate should have Experience in Hospital Maintenance only with minimum 5 years of Experience.
e The candidate must have original 2 Years ITl or 3 Years Diploma holder.
e  English Communication Skills are mandatory as it is a Hospital project.

S. No. Queries Response
1 Job Designation STP Tech / Operator
2 No. of Demand 6
3 (nci o Gulf n ospral 5 YEAR (Anywhere)
4 Required Qualification ITI/DIPLOMA
5 Age Limit 40
6 Basic Salary in SR 2000
7 Food 300
8 Accommodation Provided
9 Transportation Provided
10 Duty Hours 9 Hours
11 Over Time OT as per Requirement
12 Working Days 6Days
13 Any Other Allowance NA
14 Medical & Insurance 80% Employer 20% Candidate
15 Contract Period 2 Years Renewable
16 Job Location Saudi Arabia
17 ECR passport accepted or not NO
18 Leave Benefits As per Law
19 Visa Category (As per SVP) Depends on our Requirement & Availability of Visa
20 Interview Type (Online / Offline/Hybrid) Online
21 How long it will take to get visa after selection After offer 25 to 30 Days

Disclaimer: NSDC International is neither charging any fee, nor requires any money deposits from jobseekers at any stage of this recruitment nor
collect anyfees from educational institutions for participation in a recruitment event. Any charges if applicable shall be within the MEA guidelines. NSDC
International isa facilitating the process where the employment criterion is based purely on merit defined by the employer. Any person dealing with
unauthorized parties for seeking job opportunities with NSDC International in lieu of money is doing so at his/her own risk. NSDC International will not
have any obligation to honor terms of any fake offer letter so issued or provide employment to anyone who has been issued a fraudulent offer letter.
Further, NSDC International is not responsible for any losses (monetary or otherwise) including but not limited to loss of data that are incurred as a
consequence.



